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Subtitle

Learning 
Intentions

Participants will:

• explore the trauma-informed practices through an equity lens

• deepen their understanding of the importance of culturally 
responsive teaching and social-emotional learning

• discover ways to foster student resilience by affirming students 
in their cultures, identities, and languages



Subtitle

Working 
Agreements

Participants agree to:

• consider equity through multiple lenses of difference

• accept discomfort and practice self-care

• invite the pause (ex: take 3 deep breathes before responding)

• seek to understand rather than to judge

• think about the potential impact of our words before we speak

• say “ouch”

• accept responsibility for the impact of our words

• accept non-closure



Equity in Education: Defined



Exploring Equity Gaps



Harvard University’s Project Implicit

https://implicit.harvard.edu/implicit/takeatest.html

https://implicit.harvard.edu/implicit/takeatest.html


Moving from blame & shame into accountability and growth…



How do I identify equity & opportunity gaps?

• Consider multiple lenses of difference 

• Identify disproportionalities in student outcome data 
• Discipline
• Academic
• Graduation 
• Attendance
• Representation in Advanced Placement
• Special Education

• Notice patterns in your classroom or school
• Curriculum, Instruction, & Assessments
• Staff & Student Interaction
• Policies & Practices

• Student & Parent Feedback



Source: https://www.slj.com/?detailStory=an-updated-look-at-diversity-in-childrens-books



What are some equity gaps you have noticed in your school 
community?

How might these equity gaps impact the social-emotional 
well-being of students?



3 Realms of ACEs from the ACEs Connection

Image & more info: https://www.acesconnection.com/blog/aces-101-faqs



Developed by the RYSE Center



Key Concepts

• Trauma can be historical and generational. With generational trauma 
comes generational resilience. 

• Trauma can be cumulative.

• Trauma can be responded to differently due to bias and systemic 
oppression.

• Affirming students in their cultures and identities is a protective 
factor that builds resilience



What comes to mind when 
you think of culture?

List 3 words that come to 
mind.



What are some ways I learn about my culture and the 
cultures of my students?





Behavior is a Form of Communication

Through their behavior, many of our 
students are communicating a 
fundamental need for safety, 
belonging, and feeling valued within 
healthy, protective relationships.



Building 
Culturally Responsive 
Social-Emotional Competencies 
Among Educators



SEL Competencies Reflective Questions for Culturally Responsive SEL

Self-Awareness Who am I in relation to the students and community I serve? 
How do I become more self-aware and help my students to 
become more self-aware?

Social Awareness How might I increase my own and my students’ understanding 
of empathy for others?

Self-Management What does it mean to self-manage? In what ways do I manage 
my emotions and behavior and help my students to do the 
same?

Relationship Skills In what ways do I adapt to differing cultural experiences?

Responsible Decision-Making How might I use my voice to ensure that all students in my 
school receive the support they need?

Dr. Diana Stephens’s SEL Matrix of Reflective Questions (pg. 55-56)



Culturally Responsive Social-Emotional Learning



Culturally Responsive Teaching and Leading

Teaching and Leading in such a way that: 

• more of our students

• across more of their differences

• achieve at a higher level

• and engage at a deeper level

• more of the time

Without giving up who they are!

Source: Gary Howard’s We Can’t Teach What We Don’t Know



Source: Shade, Kelly, & Oberg (1997) Creating Culturally Responsive Classrooms



• Students feel respected in their 
cultures & identities

• Curriculum is a window and a 
mirror

• Interest surveys

• Opportunities to write, discuss, 
explore, and share their culture 
and identity

• Students have opportunity to 
learn about and express their 
culture, language, and history

Principle 1:
Students are affirmed in their cultural connections

How can you grow with Principle 1?

Source: Gary Howard’s We Can’t Teach What We Don’t Know



Principle 2:
Teachers are personally inviting

• Greeting students

• They feel liked by us

• Classroom circles

• 2x10

• New beginnings

• Fostering family engagement

• Co-create respect

How can you grow with Principle 2? 

Source: Gary Howard’s We Can’t Teach What We Don’t Know



• Students see themselves positively 
represented 

• Student work is prominently 
displayed

• Classroom libraries with diverse 
reading materials

• Accommodations for students with 
disabilities

• Calm spaces for emotional 
regulation

Principle 3:
Learning environments are physically and culturally inviting

How can you grow with Principle 3?

Source: Gary Howard’s We Can’t Teach What We Don’t Know



What are some activities I use in the classroom to 
celebrate and embrace our differences?



Principle 4:
Students are reinforced for academic development

• Growth Mindset

• Creating multiple pathways to show learning

• Learning Intentions & Success Criteria

• Specific & Actionable feedback

• Curriculum is relevant & cultural knowledge is valued

How can you grow with Principle 4?

Source: Gary Howard’s We Can’t Teach What We Don’t Know



• Teaching through stories

• Incorporating art, music, 
poetry

• Hands-on & kinesthetic 
activities

• Accommodating English 
Language Learners

• Modifying for Special 
Education students

Principle 5:
Instructional changes are made to accommodate differences in 
learners

How can you grow with Principle 5?

Source: Gary Howard’s We Can’t Teach What We Don’t Know



Morning Routines to Foster Growth Mindset



What were some examples of the principles that you saw in 
that classroom? 

Any missed opportunities or potential to grow in the 
principles?



Principle 6:
Classrooms are managed with firm, consistent, caring control

• Connected and firm management style

• Clear, consistent expectations 

• Routines, routines, routines

• Social-Emotional Learning

• “Connect before Correct”

• Restorative Practices

How can you grow with Principle 6?

Source: Gary Howard’s We Can’t Teach What We Don’t Know



Principle 7:
Interactions stress collectivity as well as individuality

• Whole class, small group, & individual learning

• Class meetings and circles 

• Project-based learning

• Student Choice & Voice 

• Student jobs & opportunities to co-teach

Source: Gary Howard’s We Can’t Teach What We Don’t Know

How can you grow in Principle 7?



Building a Belonging Classroom



What are ways that I facilitate discussions to encourage 
authentic participation and help my students to 
develop respect for different views and beliefs?



Additional Resources

We Can’t Teach 
What We Don’t Know

by Gary Howard

Culturally Responsive 
Teaching & The Brain
by Zaretta Hammond

Indigenous Children’s 
Survivance in Public Schools 

by Leilani Sabzalian



Keep in Touch!

- Ricky Robertson

If you have questions, please reach out to 
me via Twitter or e-mail:
@Teach4Trust

ricky.robertson@corwin.com

For more information, visit: 
www.buildingresilienceinstudents.com


